BYLAWS OF THE VIRIGNIA PSYCHOLOGICAL ASSOCIATION
As amended through Wednesday, October 06, 2010
ARTICLE I – OBJECTIVES
The objectives of the Virginia Psychological Association shall be to advance psychology as a science and profession and as a means of promoting human welfare by the encouragement of psychology in all its branches in the broadest and most liberal manner; by the promotion of research in psychology and in the improvement of the research methods and conditions; by the improvement of the qualifications and usefulness of psychologists through high standards of professional ethics, conduct, education and achievement; by the increase and diffusion of psychological knowledge through meetings, professional contacts, reports, papers, discussions and publications; by the advocacy of public policy to promote these objectives; thereby to advance scientific interests and inquiry, and the application of research findings to the promotion of the public welfare.
Neither VPA nor any of its Academies will be bound by the policies and positions espoused by any national professional association.

ARTICLE II – MEMBERSHIP
1. The Association shall have three classes of membership:


MEMBERS, ASSOCIATE MEMBERS, and INSTITUTIONAL MEMBERS.

A. MEMBERS shall be required to join at least one Academy.  If they are licensed or certified, they must join the Academy which covers the area of the majority of their practice in which they hold licensure.  However, licensed clinical psychologists who do not provide direct clinical services may belong to the Academic Academy and decline membership in the Clinical Academy.  The membership committee shall provide the applicant consultation and guidance regarding his/her application.  Any dispute will be resolved by the Membership Committee

B. ASSOCIATE MEMBERS are not required to belong to an Academy.  They are not eligible for full membership in VPA.

2. MEMBERS shall have the rights and privileges of the Association, and only MEMBERS shall have the right to vote or hold office.  In regard to any representation to the American Psychological Association, the National Association of School Psychologists, or the America Psychological Society, only those MEMBERS who are also Members of Fellows of APA, NASP, or APS shall be eligible to vote or to represent the Association.  ASSOCIATE MEMBERS and INSTITUTIONAL MEMBERS are non-voting and do not carry the privilege of holding office.  The privileges of INSTITUIONAL MEMBERS shall be determined by the Board of Directors.
3. Requirements for each membership class:

A. MEMBERS shall meet one of the following requirements:
(1) Have a doctoral degree in psychology conferred by a regionally accredited institution of higher education.

(2) Have a graduate degree in school psychology from a regionally accredited institution of higher learning, plus certification by the State Board of Education as a School Psychologist or be licensed as a psychologist and have been engaged for one year and be currently engaged in professional work that is psychological in nature.
B. ASSOCIATE MEMEBERS shall meet one of the following requirements:

(1) Hold a master’s degree in psychology and not be licensed as a psychologist.

(2) STUDENT ASSOCIATES shall be currently enrolled in an undergraduate or graduate degree program in psychology.

(3) TEACHER ASSOCIATES shall be actively engaged in the teaching of psychology in an academic setting.  This category of membership is for individuals who do not possess a doctorate degree.

(4) PSYCHOMETRIST, PSYCHOLOGYST ASSISTANT OR TECHNICIAN ASSOCIATES shall be actively engaged in psychometrics or as a psychologist’s assistant or technician and shall have a bachelor’s degree with 30 or more semester hours in psychology.
(5) NON-RESIDENT ASSOCIATES shall meet the criteria for membership in the Association, reside outside the Commonwealth of Virginia, and have no primary place of employment or work setting within the Commonwealth of Virginia.

(6) ALLIED PROFESSIONAL ASSOCIATES shall hold an advanced degree in discipline other than psychology and be actively engaged in pursuits that are related to psychology.

C. INSITITUIONAL MEMBERS shall meet one of the following requirements:

(1) Be a regionally accredited institution of higher education in the Commonwealth of Virginia offering courses of instruction in psychology.

(2) Be an agency providing psychological services in the Commonwealth of Virginia whose services are supervised by a psychologist licensed in Virginia.

(3) Be an agency supported by the Commonwealth of Virginia and employing certified and/or licensed school psychologists.

(4) Be a federally supported research facility

4. Election to membership shall be by the Executive Committee or its designee upon the recommendation of the Membership Committee.

5. Membership in VPA in itself shall not be presented to the public or licensure board as credential

6. Membership shall automatically terminate upon non-payment of dues for one year.  Reinstatement requires payment of the past and current years’ dues.

7. Applications for readmission by former members who have been expelled or who resigned under stipulated conditions will be reviewed by the Virginia Psychological Association’s Committee on Ethics and approved by the Executive Committee and approved by the Board of Directors.

8. Academies of VPA may have additional membership requirements.  Any VPA member or associate member must indicate the Academies he or she would like to join.

ARTICLE III – DUES
The annual dues shall be determined by a majority vote of the attending members at a regularly scheduled business meeting and shall be payable at the beginning of the fiscal year.  ASSOCIATE MEMBERS shall pay a reduced rate of dues as set by the Association.  INSTITUTIONAL MEMBERSHIP dues shall be set by the Board of Directors.  MEMBERS who have reached the age of 70 or who are retired and who have been in good standing for ten years shall be granted Dues-Exempt Life Membership with no change in their rights and privileges as MEMBERS.  An individual’s dues may be waived in special cases by the Board of Directors.  ACADEMY ASSESSMENT AND DUES – Each Academy will set its own dues and assessments.  Academy dues and assessments will be collected by VPA on an annual basis with all funds collected by VPA for an Academy being transmitted to the treasurer of the appropriate Academy within 30 days of collection.
ARTICLE IV – OFFICERS
The officers of the Virginia Psychological Association shall be as follows: 1. President, 2. President-Elect, 3. Immediate Past President, 4. Secretary, and 5. Treasurer.  These officers shall constitute the Executive Committee and must reside or be employed within the Commonwealth of Virginia.

1. The President will preside at all business meetings of the Virginia Psychological Association, appoint certain committees and perform such official acts as may be directed by the Board of Directors, or as are incident to his office.  He shall serve as Chair of the Executive Committee and of the Board of Directors.

2. The President-Elect shall serve as Vice President of the Association and shall automatically succeed to the Presidency at the expiration of the latter’s term or in case of death, resignation, or incapacity of the President.  The President-Elect will, in the absence of the President, serve as the Association’s presiding officer and will chair the Executive Committee and Board of Directors.  In the event of the death, resignation, or incapacity of the President-Elect, an election will be held as soon as feasible.
3. The Executive Officer: (a) Appointment.  The Executive Officer shall be selected by the Board of Directors of VPA following notice to all VPA members of the availability of the position and an invitation to submit their vitae and a letter of interest in the position. (b) Designation.  In addition to designation as Executive Officer, the individual appointed to that office will also be designated as Assistant Treasurer of the organization and as such, it’s Registered Agent to the State Corporation Commission.
4. The Executive Officer’s Responsibilities:

A. Maintain and store all permanent records of the Association, including the reports and records of all Standing Committees, membership files, all financial and legal records, all official correspondence of the Association, and the minutes of the meetings of the Board of Directors, and send out dues notices.

B. Record the minutes of the meetings of the Board of Directors.

C. Create and maintain a permanent Manual of Policy and Procedures as adopted by the Board of Directors and the Membership that includes all policies and operating procedures of the Association that are not a necessary part of the Bylaws.  These must include, but are not limited to, all changes to and definition of duties of all Standing Committees, dues, official positions of the Association and publications.

D. Publish a directory of membership as instructed by the Board of Directors.

E. Represent VPA on Academy policy and positions to the public, governmental bodies, and other organizations and agencies upon the request of the Board of Directors of VPA or the Board of Directors of any Academy.
F. Perform such other duties as the Board of Directors may direct.

5. The Secretary shall take and report the minutes of the semi-annual business meetings and minutes of the Executive Committee; conduct certain correspondence and undertake such other duties as the Executive Committee may direct.

6. The Treasurer shall be the Finance Officer of the Association.  The Treasurer shall keep a full and complete record of all money received and money disbursed and report thereupon at the semi-annual business sessions of the Association.

7. The Immediate Past President shall be a member of the Executive Committee, the Board of Directors and the Nominations and Elections Committee.

8. The Executive Committee shall act for the Association in executing the Bylaws and Policies as directed by the Board of Directors and Membership, as well as function in an advisory capacity to the President.  They shall, by majority vote, elect a Member to fill out the unexpired term of the Secretary or Treasurer in the event of death, resignation, or incapacity of that officer.

9. Terms of Office for all Officers shall coincide with the calendar year.  All officers shall serve for one year, except the Treasurer and Secretary, who shall serve a two-year term, and the Executive Officer, who shall serve at the pleasure of the Board of Directors.

ARTICLE V – BOARD OF DIRECTORS
1. The Board of Directors shall consist of the Officers of VPA and two designees from each Academy.  These individuals are the sole voting members of the Board.  Terms of office for the Board members shall coincide with the calendar year.  The Representative to the American Psychological Association Council of Representatives, the Representative to the National Association of School Psychologists, and the Representative to the American Psychological Society shall serve as ex officio members.  A representative from the APA Graduate Students (APAGS) may serve as VPA liaison to APAGS and to psychology graduate students in Virginia.
2. The Board of Directors is empowered to implement these Bylaws to develop and adopt such policies and procedures as may be necessary for the orderly administration and continuity of the Association, and to coordinate the Association’s affairs as directed by the membership.

3. Meetings of the Board of Directors shall be held at least semi-annually in advance of the Association general meetings.  Additionally, they may be held on call of the Chair or at the request of 5 members.  Minutes of the Board’s proceedings will be kept on file at Central Office and available to the membership upon request.  The secretary will prepare a synopsis of each meeting to be published in the newsletter.

4. In the absence of both the President as Chair and the President-Elect as Vice-Chair, the members of the Board of Directors will by majority vote designate a chair for that meeting.  Seven members will constitute a quorum.  A Board member shall be removed from the Board upon absence from 3 successive meetings, the resulting vacancy to be filled by the Board of Directors’ appointment for the unexpired term from candidates recommended by the Nominations and Elections Committee.

5. The following Standing Committees shall be organized under the Board of Directors and shall have a Chair and an equal number of additional members appointed from each Academy:  Nominations and Elections, Program, Policy and Planning, Membership, Continuing Education, Finance, Ethics, Public Policy/Legislative, Public Relations, Publication Policy, and Colleague Assistance.  Further Standing Committees may be constituted by the Board with the approval of VPA membership.

6. A vacancy in an unexpired term on the Board of Directors shall be filled by appointment by the Board of Directors from candidates recommended by the Nominations and Elections Committee, with the exception of the Academy designee who shall be appointed by the relevant Academy.

7. VPA’s Board of Directors shall not promulgate any position or engage in any action which is not supported by at least one of the designated representatives to the Board of Directors from each Academy.
ARTICLE VI – STANDING COMMITTEES
1. The Nominations and Elections Committee shall be composed of the President-Elect of VPA, who will serve as Chair, the Immediate Past President and one designee of each Academy.  The Committee is charged with soliciting recommendations, acquainting themselves with the members’ abilities and interests, and presenting qualified slates in nomination for election or appointment.
2. Special business meetings may be called by the Board of Directors, by vote of the membership at any duly convened business session of the Association, or by petition of at least one-fifth of the members.  Notification of a special business meeting shall be mailed to all members and post-marked at least 15 days prior to the date of the meeting.
3. A quorum shall consist of one-tenth of the membership or 50 members, whichever is smaller.

ARTICLE VIII – PUBLICATIONS
1. A Publications Policy Committee shall be responsible for establishing policy for all publications representing VPA, whether informational or solicitous, using tradition or electronic means.

A. The Committee shall be appointed by the VPA Board in accordance with the provisions of Article VI.
B. Editors of ongoing publications (e.g. newsletter, directory) shall be members of the committee ex officio.

C. The Committee shall consider issues of policy directed to it by the VPA Board, VPA Editors, or the VPA Membership and shall make policy recommendations to the Board for its consideration and approval.

2. A newsletter shall be published at least quarterly under the direction of the VPA Newsletter Editor.

A. The Editor shall be appointed by the VPA Board of Directors.

B. The Editor shall coordinate publication within the guidelines set by the Publications Policy Committee.

C. Each Academy of VPA shall have responsibility for providing content relevant to that Academy’s activities and interests to the Editor.

3. A directory of members shall be published no less frequently than every three years, and shall contain the Bylaws of the Virginia Psychological Association and the Bylaws of the Academies of VPA.

4. Additional publications may be authorized by the Board of Directors.

A. Editors shall be appointed by the VPA Board of Directors.

B. These Editors shall coordinate publication within guidelines set by the Publication Policy Committee.

ARTICLE IX – NOMINATIONS AND ELECTIONS
1. The Standing Committee on Nominations and Elections shall nominate no less than one member for each pending or existing vacancy in elective offices.  This slate shall be submitted to the membership at the business session of the Spring Meeting.  Additional names may be added to the slate in accordance with the usual parliamentary procedures.  Nominations shall be closed 30 days after the Spring Meeting.  During this period, any additional candidates who receive written support (nomination) from two members will be added to the slate.  The proposed slate shall be published in the summer newsletter.

2. The Executive Officer shall mail ballots with the postmark of the mail out at least 45 days in advance of the scheduled business meeting in the fall.  Completed ballots shall be returned to the Chair of the Nominations and Elections Committee, who shall announce the election results at the Fall Meeting.  Ballots postmarked 30 days or more after the mail out shall not be counted.  Voting shall be by preferential ranking of the nominees for each office (“1” for first choice, “2” for second choice, etc.)  The nominee receiving the highest ranking (lowest numerical count) shall be considered elected to the office.  In the event of a tie vote for any office or board position, a run-off election will be conducted by secret ballot at the business meeting of the Fall Meeting of the Virginia Psychological Association following the original election.
3. If for any reason the deadline required in Section 1 of this Article has not been met but the rules for conducting nominations and elections have otherwise been followed, the new officers can be installed by a waiver of compliance in a business session at the Fall Meeting.
4. Terms of office shall expire and new officers elected in accordance with the following schedule:

Every year: President-Elect

Even year: Treasurer, Secretary

5. Newly elected officers shall take office at the beginning of the calendar year.

6. The Representative to the America Psychological Association Council shall be nominated by the Nominations and Elections Committee and elected according to the American Psychological Association’s procedures.

7. The Representatives to the National Association of School Psychologists shall be nominated by the Academy of School Psychologists and elected according to the National Association of School Psychologists’ procedures.

8. The Representative to the American Psychological Society shall be nominated by the Nominations and Elections Committee and elected according to the American Psychological Society’s procedures.

9. Virginia Psychological Association recommendations to the Governor of Virginia for appointments to Boards of the Commonwealth of Virginia shall be determined by the Board of Directors of VPA.  The Academies shall each have the option to recommend to the Board individuals to be considered for all appointments.

ARTICLE X – MEMBERSHIP RETRACTION
Upon recommendation of a majority vote of the Committee on Ethics or upon the recommendation of the Hearing Committee in cases where the complainee has requested a hearing, the Executive Committee may, by a majority vote, expel or require stipulated resignation of any member from the Association for serious or substantial violation of the recognized and accepted Ethics of the science or profession of psychology as documented in the Virginia Psychological Association Committee on Ethics’ Rules and Procedures.

ARTICLE XI – ACADEMIES
1. The establishment of Academies.
Academies may be established in the Association by any group of current VPA members or by a currently separate professional group which chooses to merge with VPA.  Any existing organization which merges with VPA must within 2 years have all of its members be members of VPA.  Further, all new members of the Academy must either first or concurrently obtain membership in VPA.  All assets, records, and liabilities of pre-existing associations which merge with VPA shall remain in the custody and be the responsibility of the new Academy.  Any proposed future Academy formed by a group of current VPA members must have 100 members or 25% of the total VPA membership, whichever is greater.  Approval of any additional future Academy requires a majority vote by all VPA members
2. Annual Reports.

The Academy representatives to the Board of Directors shall present a report of the year’s activities to the Board.  This report should include at minimum a list of Academy meetings, date, place, content, approximate number of persons attending, and a list of all Academy members.

3. Joining an Academy.

A member of the Association in any of the Association’s categories may join any or all of the Academies by written request to the Secretary-Treasurer of an Academy and by meeting the requirements for membership of the Academy.  Academy membership standards will appear in an appendix to the Bylaws.

4. Board Representation.

Each Academy shall appoint or elect two representatives to serve as voting members of the Board of Directors.  The terms of office shall be one year and shall begin on January 1.

5. Each Academy noted in Section 1 of this article shall, within its own field, advance the stated purpose of the Association.

A. Each Academy shall draw up its own bylaws and rules of procedures, consistent with the Association Bylaws.  A copy of the bylaws of each Academy and any subsequent changes shall be filed with the Executive Officer of the Association.

B. An Academy may establish Academy membership requirements which are in addition to the minimum established in these Association Bylaws for membership in the Association.  These additional requirements and any subsequent changes will be filed with the Association secretary and Membership Committee chairperson.

C. Each Academy shall have at least a President and a Secretary-Treasurer, and may have such other officers as it desires.  The qualifications and duties of Academy officers and the method of their election shall be determined by the MEMBERS of the respective Academies.

D. Each Academy may appoint such committees as it may deem necessary for the conduct of its business.  All such committees shall provide copies of their annual reports to the Association Executive Officer.

6. Dissolution of an Academy.
A. A majority of an Academy’s own members in favor of dissolution shall suffice to initiate such dissolution provided that the number of votes cast against such dissolution is fewer than 35% of the membership of said Academy.  Such vote shall be reported by the Secretary-Treasurer of the Academy to the Board of Directors of the Association, and the acceptance of such report by the Board of Directors shall affect the dissolution.  In the case of dissolution by this method, the treasury, records, and effects of the Academy shall remain the property of that Academy.

B. With the exception of the initial Academies, if the number of MEMBERS in an Academy falls below 50 for two consecutive years, the Board of Directors may so advise the entire membership of the Association, and may at the next Bi-annual Convention of the Association, submit the question of the continued existence of the Division to a vote of the MEMBERS.  A majority vote of the MEMBERS present at the next Bi-annual Convention shall suffice to affect such dissolution.  In the case of dissolution by this method, the treasury, records, and effects of the dissolved Academy shall revert to VPA.

C. If the Board of Directors decides that the continued existence of an Academy may be harmful to the interests and welfare of the Association, it may recommend dissolution of such Academy to the entire membership of the Association, specifying the reasons for its recommendations, and shall, at the next Bi-annual Convention of the Association submit the question of continued existence of the Academy to a vote of the MEMBERS; provided that at least six months shall elapse between the Council’s original notification to the membership and the vote at the Bi-annual Convention.  In such instances a two-thirds majority of the MEMBERSHIP present at this Bi-annual Convention shall be required to effect dissolution of the Academy.  In the case of dissolution by this method, the treasury, records, and effects of the disassociated Academy shall remain the property of the Academy.

ARTICLE XII – REGIONAL ASSOCIATIONS AND SPECIAL INTEREST GROUPS
1. A Regional Association shall be deemed to be affiliated with the Virginia Psychological Association when it has been declared eligible for, and has been accorded, representation to an Academy of the Association.

2. Whenever a Regional Association fails to conform to the provisions of this Article, or is deemed to be conducting its affairs in a manner detrimental to the interest, welfare, or purposes of the Association, the Board of Directors of the Academy shall review the facts and allegations and submit its recommendation to the Board of Directors.  The Board of Directors shall exercise its judgment as to whether the Regional Association shall be disaffiliated from the Association and have its representation on the Academy Board terminated forthwith.

ARTICLE XIII – AMENDMENTS
1. These Bylaws may be amended by at two-thirds (2/3) majority vote of the members voting.

2. The vote must be by mail ballot.  The polls for the mail ballot shall be declared closed thirty (30) days after the date of the mailing of the ballot.

ARTICLE XIV – CONDUCT OF BUSINESS
Where not specified in these Bylaws, all business is to be conducted in accordance with Robert’s Rules of Order, Revised.

ARTICLE XV – INCORPORATION
1. The Virginia Psychological Association shall be incorporated in the Commonwealth of Virginia.

2. The Executive Officer of the Virginia Psychological Association shall serve as the Registered Agent.

RULES AND PROCEDURES FOR THE VIRGINIA PSYCHOLOCAL ASSOCIATION ETHICS COMMITTEE  (VPA-EC)
As amended July 13, 2002
1. RESPONSIBILITY AND OBJECTIVES OF THE ETHICS COMMITTEE.
A. The fundamental objectives of the VPA-EC shall be to encourage the highest level of ethical conduct by psychologists; to educate psychologists concerning ethical principles; and to aid the VPA in achieving its objectives as reflected in its Bylaws.

B. VPA-EC shall endeavor to take actions that are educative rather than punitive in character.

C. The Ethics Committee is created to:

(1) Receive and acknowledge complaints of unethical conduct regarding individuals falling in all categories of VPA membership to determine if the complaints properly fall under the jurisdiction of the Committee.  VPA-EC shall respond to complaints against VPA members by explaining to the Complainant its powers and limitations, and it shall suggest to appropriate agencies that are empowered to investigate allegations of ethical misbehavior and to take appropriate action against individuals adjudged to have violated ethical principles.

(2) Call for and coordinate formal conferences of the full committee in order to consider complaints within its jurisdiction and authority; and recommend appropriate VPA actions consistent with VPA Bylaws Article X (Membership Retraction) in cases of serious or substantial violation of ethical behavior.

(3) Serve as consultant to VPA members on ethical questions and related issues.

(4) Report to the VPA Executive Committee at semi-annual VPA meetings or at other times as required by need.

(5) Report to the general membership during semi-annual VPA business meetings.

(6) Recommend rules and procedures governing the conduct of the VPA-EC to the VPA Executive Committee for adoption.

D. Meetings and Officers.
(1) VPA-EC shall meet at reasonable intervals as needed, but at least one meeting per year (in conjunction with one of the semi-annual association meetings).  A quorum at such meetings shall consist of a majority of the appointed members of the Committee.

(2) The Chairperson shall be appointed by the VPA President.  The Chairperson of the VPA-EC may appoint an acting Chairperson (to be selected from the membership of the VPA-EC) in the event that the Chairperson is temporarily unable to discharge his/her responsibilities.

(3) The acting Chairperson shall have the authority to perform all the duties of the Chairperson when the latter is unavailable or unable to perform them, unless it would be inappropriate under the circumstances.

(4) All decisions of the Committee shall be by majority vote of those Members present.

E. Correspondence.

(1) VPA-EC shall conduct as much of its business as practicable through correspondence.  Normally, such correspondence shall be referred to the Chairperson of the VPA-EC.

(2) For the purposes of notice, correspondence with the Complainee (i.e., any VPA members against whom a complaint is lodged) shall be by certified-return receipt mail to his/her last known address.

(3) VPA-EC shall establish and maintain liaison with the APA, NASP, and APS Ethics Offices to enforce the goals of the Committee.

2. JURISDICTION OF VPA-EC RELATING TO ALLEGATIONS OF ETHICAL VIOLATION
A. The Ethics Committee is empowered to take appropriate action against any member or applicant for membership of the Academies of the Virginia Psychological Association who has:
(1) Been convicted of a felony.

(2) Been found by any civil court of competent jurisdiction to have committed malpractice or any other professional-practice or scientific activity-related tort.

(3) Had any professional license lost, surrendered, suspended, or restricted for ethical code violations.

(4) Had any certification or diploma issued by a non-governmental certifying/credentialing authority (e.g., American Board of Professional Psychology) lost, surrendered, or suspended by that organization for any ethical violations.

(5) Had membership revoked, suspended, or restricted by a professional or scientific society (except for non-payment of dues or fees).

(6) Dismissed or been forced to resign from one’s position resulting from allegation of unethical or unsuitable behavior.

(7) Made any false statements in applications for membership or for renewal of membership in the Virginia Psychological Association or any of its constituent academies.

(8) Failed to notify VPA within three months of the occurrence of any of the above situations, and/or of progress made by other agency in adjudicating issue.

(9) VPA-EC shall not investigate nor impose first judgment upon a member accused of violation of ethical principles, but it shall generally accept the findings of courts of competent jurisdiction, licensing and regulatory agencies and other professional or scientific associations as prima facie evidence of the truth or falsity of such charges.

(10) Any VPA member complained about shall be notified of the existence of the complaint and shall be invited to respond.  The member shall be advised that no immediate action will be taken by VPA-EC if the allegations are denied, but that if at a later date another agency
 confirms and acts adversely on the basis of the complaint, VPA may take its own action on the matter.  The member will be instructed to keep VPA-EC advised if any judgmental action is, has been, or shall in the future be taken by any state licensing board, credentialing agency, or other professional organization concerning this matter.
3. GENERAL OPERATING RULES AND NATURE OF AUTHORITY
A. Enabling Rules

(1) VPA-EC shall base its activities on the VPA Bylaws, on the APA, NASP and APS Ethical Principles of Psychologists and on these Rules and Procedures.

(2) VPA-EC may recommend Rules and Procedures governing the conduct of all matters within its jurisdiction to the VPA Executive Committee.  VPA-EC will implement rules approved by that Executive Committee, provided that no amendment to these Rules and Procedures shall adversely affect the rights of a member of the Association whose conduct is being investigated or against whom formal charges have been filed at the time of amendment.

(3) VPA-EC has limited power to act on findings of concerning allegations of unethical, scientific, and professional conduct which may be harmful to the public or colleagues, or which is otherwise contrary to or destructive of the objectives of the Association.
B. Jurisdiction Over Individuals

(1) VPA-EC has the power to investigate and act only upon findings arising from violations listed in §2.A (supra). 

(2) Except for the offenses listed in §2.A, VPA-EC has no power to conduct an original investigation, or to adjudicate complaints concerning the scientific and professional conduct of any member of the Association.
(3) Statute of Limitations.  Actions by VPA-EC with relevance to any offenses listed in §21 are not subject to any statute of limitations.

(4) If additional evidence of unethical conduct is presented after a matter has been closed, it may be reopened and acted upon under regular procedures.

(5) When acting in response to: (a) conviction of a felony; (b) finding of malpractice by a duly authorized tribunal of competent jurisdiction; (c) expulsion from any professional or scientific association for unethical conduct; or (d) an ethics-violation based refusal, suspension or revocation of licensure by a state board of examiners, any time limit for bringing complaints shall not begin until such actions have come to the attention, or reasonably should have come to the attention, of the VPA-EC.

(6) Civil or criminal litigation pending against members shall not be a bar to the consideration of complaints by the VPA-EC.  It shall be within the sole discretion of the VPA-EC whether to proceed during the course of litigation or to wait until its completion.

(7) Although VPA-EC has no jurisdiction over nonmembers of the Association, it may, at its own discretion, cooperate with any agency having jurisdiction by finishing factual information and consultation.

4. PROCEDURES
A. Applicants for Membership.  VPA-EC shall review applications for membership upon referral by the Membership Committee or the VPA Executive Committee where there are questions of unethical conduct or false or fraudulent information.  Upon such review, VPA-EC may recommend to the VPA Executive Committee that membership be denied or voided.

B. Former Members
(1) The Chairperson of the VPA-EC shall automatically receive from the Membership Committee all applications for readmission by persons who have been (1) expelled; (2) permitted to resign; and (3) permitted to resign under conditions stipulated by VPA-EC agreed to by the member, and accepted by the VPA Executive Committee.

(2) Applications for readmission by members who have been expelled shall be considered by VPA-EC only after five (5) years have elapsed from the date of expulsion.  Applications for readmission by members who have been permitted to resign shall be considered only after three (3) years have elapsed from the date of resignation.

(3) The VPA-EC shall review the application for readmission, including complete copies of the statements submitted by sponsors and the record of the previous case against the former member.  VPA-EC shall:
a. Recommend to the Membership Committee that the former member be readmitted;
b. Investigate further;

c. Hold a conference with the former member; or

d. Recommend to the Membership Committee that readmission should be denied.

(4) If VPA-EC investigates further or holds a conference, the Committee shall recommend to the Membership Committee whether:

a. The former member should be readmitted;

b. Application for readmission should be deferred for a stated period of time, or

c. Readmission should be denied.

C. Members Convicted of or Charged with Felonies or Disciplined by Other Authorized Tribunals

(1) Where VPA-EC finds that a member has been convicted of a felony, the VPA-EC shall review the record leading to conviction and may recommend to the VPA Executive Committee that the felon’s membership be suspended without further proceedings.  However, such suspension shall be held in abeyance pending resolution of any appeal of the conviction.

(2) Where VPA-EC finds that a member has been charged with a felony, such charge shall neither require nor preclude action by the Committee.  Delay shall not constitute waiver of jurisdiction.
(3) Where VPA-EC finds that a member has been expelled for unethical conduct from APA, NASP, APS or any other national, state or regional association, or has had a board certification or a license to practice psychology or any specialty thereof refused, suspended, or revoked on ethical grounds by any agency, VPA-EC shall review the record leading to these sanctions and may suspend membership in the Association without further proceedings.

(4) Suspension under (1) or (3) shall be taken by VPA-EC only where it appears necessary for the protection of the public.  Upon suspension, the member shall be afforded the opportunity, in writing, or at VPA-EC’s discretion, through personal appearance to show good cause why he/she should not be expelled from the Association.

(5) After a member’s response or the expiration of 60 days without response, VPA-EC shall recommend to the VPA Executive Committee whether he/she shall be expelled from the Association.  The VPA-EC may, after review of the entire record, recommend expelling the member or administering a lesser sanction.

a. Except for especially egregious offenses, VPA shall not take any action more severe than that taken by outside agency/associations.

b. The offender shall be given the opportunity to present extenuating circumstances that may assist VPA-EC in deciding to impose no sanction or a sanction less than that imposed by the agency that imposed the original sanction upon the offender.

D. Confidentiality.
(1) All information concerning complaints against members shall be kept confidential except that VPA-EC may disclose information to VPA Executive Officer, Board of Directors, Committees, VPA Academy officers, VPA Academy committees as the Committee deems necessary to maintain the highest level of ethical behavior by members or to protect the public.

(2) All confidential information concerning complaints against VPA Members is the property of the Association.  Such information shall be release in lawful compliance to a properly executed order or subpoena issued by a court of competent jurisdiction to the VPA President.  Requests received by VPA-EC for such information from courts of other jurisdictions and from attorneys representing clients with a legitimate direct interest shall be referred to the VPA President with a recommendation for a decision concerning release of the requested information.
(3) If VPA-EC informally disposes of the case with the member in question, it may, in its discretion, notify the complainant and such VPA members, committees, associations, and state boards as may have been involved, of the informal disposition.  When VPA-EC deems it necessary for the protection of the Association or the public, it may notify VPA members, committees, associations, or state boards even though they were not involved in or informed of the prior proceedings.
(4) If the VPA-EC votes to close the case, the Chairperson shall so inform the Complainant; the member in question; and such members, committees, associations, and state boards as may have been involved, or may have been informed of the charge.
(5) Nothing in this Section shall be construed to prevent the VPA-EC from communicating with the Complainant or witnesses in carrying out its investigation.
E. Records.

(1) Permanent files of the VPA-EC shall be kept confidential, within the limitations of the Rules and Procedures, and shall be maintained by the Chairperson of the VPA-EC during his/her tenure in that office.  Upon completion of that term of office, the Chairperson will transfer all records to the incoming Chairperson no later than the first regularly scheduled semi-annual VPA meeting.  Copies of all substantive correspondence will be forwarded to and maintained by the Executive Secretary of the Virginia Psychological Association.

(2) Files concerning members who have been expelled or permitted to resign shall be maintained permanently.  Personally identifiable information concerning complaintees who have been found to have not violated the Ethical Principles of the Association shall be destroyed one (1) year after VPA-EC has replied to the complaint.
(3) Except for cases closed for insufficient evidence under Section VI(C)(2), personally identifiable information concerning complaintees who have been found to have not violated the Ethical Principles of the Association shall be destroyed one (1) year after VPA-EC had replied to the complainant.

(4) In cases where VPA-EC has closed a case due to insufficient information to sustain a complaint of an ethical violation, records containing personally identifiable information shall be maintained for five (5) years after VPA’s final action in response to the complaint.

(5) In cases where VPA-EC has found an ethical violation, but where the sanction is less than expulsion, records containing personally identifiable information shall be maintained for five (5) years after the VPA’s final action in response to the complaint.

(6) All records containing personally identifiable information shall be destroyed one (1) year after the Association is notified of the death of the member, or after termination of any known litigation or other legal business between the Association and the estate of the decedent, whichever occurs later.

(7) Nothing in this section shall preclude VPA-EC from maintaining records in a form which prevents identification of the Complainee so that it may be used for archival, educative, or other legitimate purposes.
�For the purpose of this document agency shall mean: (a), any federal, state, or local governmental body empowered to regulate the science or practice of psychology; (b), an academic institution; (c), The America Board of Professional Psychology and other boards created to certify advanced competence or excellence of practitioners of any psychological specialty; (d) The National Register of Health Service Providers and similar registers of psychologists, and; (e), any scientific or professional association including, but not limited to, The American Association for the Advancement of Science, The American Psychological Association, The American Psychological Society, The National Association of School Psychologists, and other international, national, regional, state, and local psychology based associations.








